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GUNPOWDER FRIENDS MEETING NEWS, Web Edition for August, 2022 

 
 

YOUTH 

 
 

 
QUERIES: 
 

• How do we get to know and care for our youth as individuals? What 
have we learned from the wisdom expressed by our youth? 
 

• How do we share our deepest beliefs with our youth, while leaving 
them free to develop as the spirit of God may lead them? 
 
 
 

 

ADVICES: 
 
 Rejoice in the presence of our youth in meeting. Recognize and affirm the gifts that they bring 
to the life of the meeting community, and ensure to the maximum extent possible their well-being and 
safety. 
 
 Our youth need their peer groups. They also need opportunities to join with the whole group as 
an integral part of the meeting, sharing experiences that deepen relationships. Part of sharing is 
learning our past as Quakers. Even more important is sharing what we as Quakers understand to be 
the Truth today and expressing the ways in which it shapes our lives. 
 

 

VOICES: 
 

 There can be no keener revelation of a society’s soul than the way in which it treats 
its children. 
 

-Nelson Mandela,1995 
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 To watch the spirit of children, to nurture them in Gospel Love, and labour to help them against 
that which would mar the beauty of their minds, is a debt we owe them; and a faithful performance of 
our duty not only tends to their lasting benefit and our own peace, but also to render their company 
agreeable to us. A care hath lived in my mind, that more time might be employed by parents at home, 
and by tutors at school, in weightily attending to the spirit and inclinations of children, and that we 
may so lead, instruct and govern them, in this tender part of life, that nothing may be omitted in our 
power, to help them on their way to become the children of our Father who art in heaven.” 
 

-John Woolman, c. 1760 
 

 
 I want that we may all show our faith by our works, by our honesty and justice and mercy and 
love; I want love to begin with little children; they should be governed by love, and love only. I am glad 
the rod is so far banished in the family circles and the schools. Children love peace. The little child 
knows when it says, Mother, I love everybody. There is a Divine instinct in them which prompts to this 
feeling. 

-Lucretia Mott, 1876 

 

 

Editor’s Note:  Normally minutes from the previous month’s Meeting for Worship with a Concern for 
Business appear at this point in the publication. The agenda did not warrant a 7th Month Meeting. 

 
 
 
 

ANNOUNCEMENTS 
 

 
Clerk’s Announcement: 
 

 If you would like an email or a notice to go out to members and attenders of the Meeting, 
please send your request to GunpowderClerk@gmail.com. 
 
 

From Ministry and Counsel: 
 
We wish you a worshipful summer! 
 
 Friends near and far can participate in worship all summer long at Gunpowder.  Meeting for 
Worship happens each Sunday morning at 10 a.m. at the Meeting House.  Friends may choose to 
gather on the porch or in the worship room, where they will be joined by Friends worshiping from 
home in a blended format (using Zoom).  If you’re not on the email distribution list to receive the 
Zoom link (the same link each Sunday), contact the Gunpowder clerk at 
gunpowderclerk@gmail.com.   On Tuesday, Friends are welcome to come to Meeting for Worship on 
the porch at 6:30 p.m. (this meeting is in-person only).  However you come to Meeting for Worship 
this summer, it will be good to be gathered together. 
 

mailto:GunpowderClerk@gmail.com
mailto:gunpowderclerk@gmail.com
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Intergenerational Fellowship is back at Gunpowder 
 
 On August 12th (6:30 p.m.), join with Friends for an evening of pizza and a family-friendly 
movie.  Contact Rep Pickard at deathquaker@gmail.com to learn more about intergenerational fun 
nights at Gunpowder.   
 
 If you love baseball and hanging out with Gunpowder Friends at the Ironbirds stadium in 
Aberdeen, put August 25th on your calendar for an evening game.  We’ll have group-rate tickets at 
$10 each and hope for a big group.  It’s been a few years since this family friendly outing, so we hope 
to see you there.  For more information, contact Amy Schmaljohn at amy@schmaljohn.com. 

 
 
From Care and Oversight:  
 
 Through these words of Douglas Steere, Care and Oversight Committee reminds Friends that 
our care for one another not only builds friendship, but also deepens and opens our corporate 
worship. Indeed, the summer months can be a fruitful time for cultivating our fellowship and 
connection!  
 

 When the members of a fellowship know one another, care for one another, visit one another 
in their homes, consult one another, hold one another up in the silence and feel responsibility before 
God for one another, then when they meet together for worship they are truly open as a corporate 
group for the deepest  working of the Spirit. 
                                                                               Douglas Steere, 1940 
 
 
From Anna Brown: 
 

 Three letters and five emails were sent to congresspeople to support The Yemen 
War Powers Resolution (H.J. Res. 87), a bipartisan effort to end U.S. support for this 
war and provide incentives for a negotiated settlement by the warring parties. 
 

This month, there were four letter and twenty emails sent to congress people in 
support of  the Indian boarding school truth and healing commission bill (S. 2907/H.R. 

5444 [press ctrl and then click to follow link]).  Additionally, six phone calls were made by 
a member responding to the recent Supreme Court decision re: Roe v. Wade. 
 
Friends might be interested in joining FCNL for a weekly period of worship and 
reflection.  The link to register is noted below. 
 
Join FCNL online every Wednesday at 5:15 p.m. EDT for a period of silent worship and 
reflection: register here or join at fcnl.org/ww-stream. (press CTRL and then click to 
follow links.) 
 
Anna 

mailto:deathquaker@gmail.com
mailto:amy@schmaljohn.com
https://act.fcnl.org/go/124664?t=21&utm_campaign=mm&utm_source=ak&utm_medium=email&utm_term=25275.1050.Jm35Qd&akid=25275%2E1050%2EJm35Qd
https://act.fcnl.org/go/124664?t=21&utm_campaign=mm&utm_source=ak&utm_medium=email&utm_term=25275.1050.Jm35Qd&akid=25275%2E1050%2EJm35Qd
https://act.fcnl.org/go/104709?t=18&utm_campaign=mm&utm_source=ak&utm_medium=email&utm_term=25275.1050.Jm35Qd&akid=25275%2E1050%2EJm35Qd
http://act.fcnl.org/go/98819?t=19&utm_campaign=mm&utm_source=ak&utm_medium=email&utm_term=25275.1050.Jm35Qd&akid=25275%2E1050%2EJm35Qd
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 Stony Run Friends Meeting, Baltimore, Maryland, is hiring a Meeting Facilitator.  
Stony Run Friends Meeting is seeking a full time Facilitator to expand the connections and reach of 
Stony Run in the diverse, wider community. Working closely with the Operations Manager, the 
Facilitator will support the work of Stony Run’s committees and working groups to achieve the goals 
and direction of Stony Run Meeting.  
  
 This individual should have experience working with diverse, collaborative groups, and be able 
to help members of the Meeting further implement collaborative processes. The ideal candidate will 
bring skills and experience in outreach to the wider Baltimore community to support Quaker social 
justice efforts and to support the Meeting’s desire to grow the Meeting and to welcome people newly 
interested in Quakerism and Stony Run. 
 
 The Facilitator position is full-time, exempt (37.5 hours per week), which may include   

evenings, and weekends. The proposed salary range is $58,000 -$64,000 annually.  The Operations 

Coordinator will work under the supervision of the Committee for Support and Supervision. 

 

Skills and Qualifications 
 

• Interpersonal skills: Friendly, outgoing personality with ability to work with persons of diverse 
backgrounds and interaction styles. Ability to convey information clearly and accurately. 

• Organizational skills: Ability to prioritize, skilled in meeting multiple demands and deadlines.  
Experience in developing organizational systems with a keen eye for detail.  

• Management skills: Skilled in recruiting, motivating and guiding volunteers. Experience in 
providing staff support to boards or committees.  

 
 Spiritual depth and commitment to Quaker principles. Familiarity with the Religious Society of 
Friends, Quaker history, testimonies and organizations. Experience and skill in group and Quaker 
process. 
 
 We do not discriminate on the basis of race, sex, color, religion, national origin, age, handicap, 

disability, marital, or veteran status. 

 

Interested? Send your resume and cover letter to Stonyrunjobsearch@gmail.com. View the full 

position description at Stonyrunfriends.org. Select About Stony Run, and scroll down for the 

description. Review of applications will begin on July 30, 2022 and continue until the position is 

filled. 

5116 N. Charles Street 

Baltimore, Maryland 21210         

mailto:Stonyrunjobsearch@gmail.com
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Thinking About Race – (July-August 2022)  Under the Skin 
 
 Excerpts from Jerald Walker’s review of Linda Villarosa’s book, Under the Skin – The Hidden 
Toll of Racism on American Lives and on the Health of Our Nation, The Washington Post, June 
12, 2022.  https://www.washingtonpost.com/outlook/2022/06/10/racisms-ill-effects-health-care-
system-body-itself/  
 
 Equal treatment within the health-care system, Villarosa argues, regardless of class or social 
status, remains elusive because of three primary obstacles: long-standing institutional and structural 
discrimination; implicit biases in the medical profession resulting not only in misdiagnoses but even 
blame for being unwell; and “weathering,” which, Villarosa writes, refers to the “struggle with anger 
and grief triggered by everyday racist insults and microaggressions … [which] can, over time, 
deteriorate the systems of the body.” 

 The female reproductive system is not immune. Villarosa cites a 2007 American Journal of 
Public Health study that demonstrates that Black women who reported experiencing racial 
discrimination had double to triple the rate of low-birth-weight babies compared with Black women 
who did not report incidents of discrimination. Summing up, Villarosa writes, “The researchers’ 
conclusion: low birth weights among African American women have more to do with the experience of 
racism than with race.” 

 To combat racism in health care, Villarosa advocates implicit-bias training for medical 
personnel and champions expanding the diversity of students, faculty and curriculums in medical 
schools. 

 Racism cannot be combated, however, if its existence is denied. Signs of its persistence were 
apparent in remarks made by the deputy editor of the prestigious Journal of the American Medical 
Association in a 2021 podcast. “Structural racism is an unfortunate term,” this editor said. “Personally, 
I think taking racism out of the conversation will help. Many people like myself are offended by the 
implication that we are somehow racists.” JAMA’s Twitter account posted a tweet about the podcast: 
“No physician is racist, so how can there be structural racism in health care?” The podcast and the 
tweet were deleted, and, Villarosa writes, “the deputy editor and the editor in chief — both white male 
physicians — resigned.” [Emphasis added] 

 This column is prepared by the BYM Working Group on Racism (WGR) and sent to the 
designated liaison at each local Meeting.  The BYM WGR meets most months on the first Saturday, 
10:00 am to 1:00 pm, currently via Zoom.  If you would like to attend, contact the clerk at 
david.etheridge@verizon.net.  

https://www.washingtonpost.com/outlook/2022/06/10/racisms-ill-effects-health-care-system-body-itself/
https://www.washingtonpost.com/outlook/2022/06/10/racisms-ill-effects-health-care-system-body-itself/
mailto:david.etheridge@verizon.net
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The Web Edition of the Newsletter does not include minutes from Gunpowder’s Meeting for Business.  
Personal Information has been redacted.  The full newsletter, complete with minutes, is available at the 

Meetinghouse – attenders may also request the electronic or print edition. 
 

Please feel free to inquire with Gunpowder’s Clerk at gunpowderclerk@gmail.com. 


